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(1) Delay in returning the file is regretted Q)
(2) Isolicit your willing co-operation in the matter Q)
(3) Non-compliance of there orders will be severely viewed in Q)
4) '];'uhtiusrggestion was under consideration of the Government, for  (q)
sometime past
(5) 1shall be highly obliged if you will personally look into the Q)

matter and let me know as to where the matter stands



Us-¥

Y-y
(A1)

(o)

(8)

(s)

(6) Shri A. B. C is appointed by way of promotion on the post of
....(Designation), CL Il in the pay scale of Rs.____, on being
vacant on account of retirement of Shri , from
Government service after attaining the age of superannuation
vide office order No , date , with effect from

till further orders with pay and allowances admissible
to him.
This promotion is in accordance with rules and roster
point and it does not affect the seniority list of

(Designation) in any way.
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Reimbursement of medical expenditure
Off the record note

Corrigendum

Presumptive pay

Agreeable Proposal

Point of dispute

Nominated

Clerical error

In good faith

Head in abeyance
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